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I. Declaration of policy.  In keeping with the tenets of a free and open government, 
a code of ethics to guide Consultants will help them avoid material conflicts of interest 
while ensuring that the Authority gives all persons equal opportunity to act as a 
Consultant.  A code of ethics will also guide the Authority in selecting and working with 
Consultants, recognizing private pecuniary interests, and not depriving Consultants of 
their rights to enter into other contracts or employment which do not conflict with the 
Consultant’s Position with the Authority.   
 
II. Definitions.  In this code: 
 
 A. Anything of Value:  any money or property, favor, service, payment, 
advance, forbearance, loan or promise of future employment, but does not include 
compensation and expenses paid by the Authority, or hospitality extended for a purpose 
unrelated to Authority business. 
 
 B. Authority:  the Wisconsin Housing and Economic Development Authority 
or any successor. 
 
 C. Consultant:  (a) any person or Organization which is engaged to provide 
professional or technical advice, assistance or opinions for compensation; or (b) any 
person who is not an employee of the Authority but who is engaged to provide 
professional or technical advice, assistance or opinions for compensation, whether such 
compensation is given directly to the person or to any Organization which employs the 
person.   
 
 D. Department:  means the Legislature, the University of Wisconsin System 
any authority or public corporation created and regulated by an act of the Legislature 
and any office, department, independent agency or legislative service agency created 
under Chapter 13, 14, or 15 of the Wisconsin Statutes, and vocational, technical and 
adult education district or any constitutional office including a judicial office.   
 
 E. Immediate Family:  any person’s parents, siblings, spouse, children and 
grandchildren. 
 
 F. Organization:  any corporation, partnership, proprietorship, firm, 
enterprise, franchise, association, trust or other legal entity other than an individual. 
 
 G. Position:  the position of a Consultant in relation to the Authority which 
results from the Consultant’s contract with the Authority. 
 
III. Standards of Conduct. 
 
 A. Except as provided for by contract with the Authority, no Consultant may 
use or attempt to use his/her position to obtain gain or Anything of Value for anyone.  
No Consultant may use or attempt to use his/her position to influence or gain, for 
anyone, unlawful benefits, advantages or privileges.  This section is not intended to 
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preclude, upon prior written approval, the listing of the Authority as a reference, or the 
inclusion of the Authority in a list of the Consultant’s representative clients 
 
 B. No Consultant may solicit or accept, directly or indirectly, Anything of 
Value if it could reasonably be expected to influence an official’s action or inaction or 
could reasonably be considered a reward for any action or inaction. 
 
 C. No Consultant may intentionally use or disclose confidential information 
which could result in the receipt of Anything of Value for the Consultant, a member of 
his/her Immediate Family, or an Organization with which he/she is associated. 
 
 D. No Consultant may represent a person or Organization for compensation 
before the Authority, except as permitted by the Authority after receiving full disclosure 
of the nature of the Consultant’s relationship with the person or Organization. 
 
 E. No Consultant may represent, in connection with any proceeding, 
application, contract, claim, or charge which was under the Consultant’s responsibility or 
he/she was personally and substantially involved with in the twelve months prior to 
ceasing to be a Consultant, for compensation, any person or Organization before the 
Authority within twelve months after leaving the Department. 
 
 F. All Consultants’ contracts shall provide that if the Consultant or former 
Consultant has failed to adhere to the provisions of this code of ethics, and if the 
Authority determines such failure to adhere to the code of ethics involves a material 
conflict of interest, the contract may be declared to be void by the Authority and any 
amounts paid under the contact may be recovered by the Authority.   
 
IV Disclosure 
 
 A. Consultants shall include within each proposal a written statement that 
discloses and provides relevant information on each of the following matters which are 
known to the Consultant or could reasonably be expected to be known to the 
Consultant: 
 
  1. A member or an employee of the Authority, or his/her Immediate 
Family, or a Consultant owns or controls directly or indirectly any equity in, or is 
associated with, the Consultant; 
 
  2. The Consultant currently employs, or has offered to employ, any 
person who is or has been a member or management level employee of the Authority 
within the twelve month period preceding the date of the proposal;  
 
  3. The Consultant, or any of its employees, provides services for 
compensation to, or anticipates providing services for compensation during the term of 
the contract to, a member or employee of the Authority, any Organization with which a 
member or employee of the Authority is associated, a person or Organization indebted 
to the Authority, or a person who or Organization which has, within the twelve month 
period preceding the proposal, received a loan or grant from the Authority; and 
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  4. The names of those professionals within a Consultant’s 
Organization who have responsibility for and direct contact with the Authority regarding 
its bonds or notes, who in addition to, own notes or bonds which have been issued by 
the Authority. 
 
 B. If none of the above matters exist, the Consultant shall state so in writing.  
 
 C. The Authority shall review the statement and provide in writing, only if the 
information disclosed under sub. A interferes with fair competition among Consultants, 
or proves that awarding the contract to the Consultant is not in the best interests of the 
Authority.   
 
 D. Unless otherwise exempted pursuant to sub. E, all contracts shall 
incorporate this Code of Ethics and shall provide that if a Consultant has failed to 
disclose any matters described above, and if the Authority determines such failure to 
disclose involves a material conflict of interest, the Consultant’s contract may be 
declared to be void by the Authority and any amounts paid under the contract may be 
recovered by the Authority.  All contracts shall also require a Consultant to advise the 
Authority of any changes in the information provided in sub. A which occur during the 
contract period.   
 
 E. No disclosure under sub. A or section III, D, is required if (a) state or 
federal law prohibits the disclosure, or (b) it is improper under administrative rules or 
recognized professional code of the Department which is responsible for regulating or 
licensing the occupational group of which the Consultant is a member. 
 
V. Action Upon Conflict 
 
 A. Any Consultant who, in the discharge of Consultant duties, is involved in 
any matter that could result in a material conflict of interest on the Consultant’s part 
shall: 
 
  1. Prepare a written statement describing such matter and the 
nature of the possible conflict of interest; 
 
  2. Deliver a copy of the statement to the Authority’s Executive 
Director; and 
 
  3. Take no further action with regard to such matter except in 
accordance with advice from the Authority’s Executive Director. 
 
 B. A Consultant who disagrees with the advice of the Executive Director 
given under sub. A. 1. may bring the matter for review before the members of the 
Authority.   


